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Tinme Management

Success Engineering and Creative Thinking
Effective Communication Skills
Enginesring Ethics

Managing Tenders , Specifications £ Contracts
Data Anahlysis & Techniques for Engineers
Project Planning and Scheduling

Project Success and Failure Criteria , and
Paerformance Measursnmment

Cost Management

Risk MManagement

Productivity in Engineering Projects
Subcontractors” Management

Materials hManagement

Enginecring Economy

Common Errors in Surveying works

Soil Problems in Building Construction
Precast and constructability Problems
Project Management Professional

M TErTYLT
One site

2 year : Excellent
3 years - Good

Equipment Magmt
Procurement
Work Ethics

On-Site Service

L)

murm 2 Sites

Accreditiocn

Associate Enginesr

Last Experience
2 wear : Excellent
3 years - Good
PRAP
Subcontractors MMgmt
Quality Assurance

On-Site Service

Associate Engineer

2Boa usd)

s
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Last Experience

2 wear - Excellent
4 years : Good

Cost Control
Planing & Scheduling

4 Sites

Accredition

Associate Engineer

Last Experience
2 year : Excellent
4 years : Good

Dispute MMgmt
FIDIC
Risk hgmt
Project Delivery
Systermn

On-Site Service
5 Sites
Accrediticmn

Associate Enginesr
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